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Education
Clemson University, Clemson, SC 2010-2014
Bachelor of Science in Management, Minor in Military Leadership

Experience: United States Army Officer

Battalion Fire Support Officer Fort Richardson, AK May 2020-Present

Develops, mentors, and evaluates training for seven junior officers and seven non-commissioned officers. Plans for and coordinates for available assets

across multiple entities, echelons, and organizations, acts as a liaison between personnel and upper management.

e Led team through project life cycle of high-pressure group level exercise in interior Alaska, resulting in meeting all organizational goals while
maintaining positive attitude during adversity

e Utlized expertise and domain knowledge to establish and consolidate organizational knowledge management system, resulting in gained
efficiencies and shared understanding throughout the agency

Operations Officer Fort Richardson, AK January 2019-May 2020

Managed day to day training resources of over 500 personnel. Responsible for developing, synchronizing, scheduling, monitoring, and valuating

training and projects; produced all directives and training guidance for two group level exercises in Louisiana and Mississippi.

°  Authored 18 organizational directives and formalized the organizational playbook for airborne operations; streamlining the publication process
and allowing subordinate organizations to operate more efficiently

e Competitively selected for a career level course from Jan-Aug 2019. Enhanced and refined critical thinking, adaptive and flexible leadership,
problem solving, operations planning, asset synchronization, and teamwork skills; graduated in the top 10%, recognized for superior written
communication.

Battalion Ammunition Officer Fort Hood, TX August 2018- January 2019

Responsible for managing, maintaining, supervising, ordering, and accounting for ammunition.

e Forccasted and ordered ammunition in conjunction with training; coordinated logistical ammunition movements for all training events, resulting
in successful completion of over 20 training events.

e  Managed $41.8M worth of ammunition supporting 20 training events where 350 Soldiers reccived real-world training preparing them for
deployment in support of world-wide contingency operations.

Assistant Manager Fort Hood, TX February 2018-August 2018

Second in command of 90-person organization; supervised all maintenance, supply, and logistics operations.

e Maintained an equipment operational readiness rate of over 95%, resulting in unit being chosen for national level exercise above peers

e  Anticipated logistics requirements and generated solid courses of action which prepared the unit for national level exercise, earning recognition
from higher headquarters

Department Leader Camp Hovey, Republic of Korea February 2017-February 2018
Directly responsible for health, welfare, and training of 38 personnel; overall manager of personnel’s training schedule, equipment maintenance, and
safety

e Planned, resourced, and led unit through rigorous training cycle with international partners, eventuating in successful industry qualification
e  Maintained 100% accountability of 14 vehicles and associated equipment valued in excess of $10 million

Troop Fire Support Officer Fort Hood, TX February 2016- February 2017
Managed three-person team that advised the senior manager ol a 80 personnel organization on how best to employ available assets during training
e  Created and administered innovative phased milestone-based preparation training for certification testing, concluding in all team members’
successful certification
e Adeptly advised senior manager through multiple group level exercises, resulting in increased efficiency in operations and reduced risk

Logistics Officer Fort Hood, TX June 2015- February 2016
Responsible for developing logistical policy, maintaining accountability for operation and maintenance funds for all organizational property valued in
excess of $500 million
e  Coordinated supply activities with organizational leadership and supporting services, created recommendations and generated solutions that
consolidated supply procedures and directives resulting in effective turn-ins of obsolete equipment
e Provided and sustained resilience training to the organization, communicated effectively, expertly, and persuasively, trained supervisory level
leaders to incorporate resilience skills and techniques into professional and developmental counseling resulting in 100% compliance for
annual training and 0 safety incidents

Skills Microsoft Office, Leadership, Initiative, Reliability, Attention to Detail, Problem Solving, Time Management, Integrity




